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Margaret Ethier was 
re-elected for a fourth 
term as U.N.A. Presi-
dent. The following is 
her address to the 1986 
Annual Meeting of 
UNA. 
I wasn't there when they arrested 
our people in Fort McMurray. I 
wasn' t there when the R.C.M.P. 
almost outnumbered the strikers. 
But I heard about it. And it 
bothered me. Because this was not 
supposed to be happening here and 
now. Police on the picket lines. 
Workers arrested. 
That was supposed to be part of 
union history. Union history that we 
teach our members, so we'll never 
forget the sacrifices, made by the 
earlier workers, to give us the rights 
we have today: The right to join a 
union. The right to bargain collec-
tively with our employers. And 
if our employers refuse to give us: 
fair wages, decent working condi-
tions, and fail to treat us with 
respect . 
I wasn't there. But I was there at 
the picket lines at Gainers. And 
hearing about something, and see-
ing it with your own eyes, are two 
different things. 
I guess I always knew it in my 
mind. But not until I saw-police, 
twice as big as me, with night sticks 
and guns, telling me, and others 
like me who had no weapons- that 
they didn't want any violence. Not 
until I saw riot police march by in 
full gear- and yes, the dogs were 
there too. Not until I saw our peo-
ple being arrested for doing 
nothing more than being there. 
Simply because some policeman 
pointed his finger at them, and 
said , ' 'Take that one-and that 
one-and that one .. . " Not until I 
realized it was the first time that I 
was in a situation , where I knew 
that the police were not there to 
help me. But to get me, and others 
like me. Not until then. 
Then, what I knew in mind, be-
came reality. And the message was 
loud. And the message was clear. 
In this country, you'd better take 
what your employer offers you-
or they'll call the cops on you. 
We've seen it all over this coun-
try. From Newfoundland to British 
Columbia. And all over Alberta . 
Suncor. Ziedlers. Gainers . 
Fletchers. Alberta Liquor Stores. 
Why do we have this interference 
by the Legislature, the Courts and 
the police in a private business 
dispute, between the Employer and 
the Employees? 
Why do we have laws that are 
made- not to protect the public-
and remember we are members of 
the public-but laws to protect the 
Employe r? Laws that say its OK to 
picket , but not if it interferes with 
the business of the Employer. Well, 
that is the whole purpose of a picket 
line and a strike-to interfere with 
the business of the Employer. 
Because it puts economic pressure 
on the E~ ., ldtle. The 
employees are also llllder economic 
pressure, in a strike or lockout , 
because they won't be getting any 
wages. Seems fair to me. Why do 
we need the heavy hand of the law? 
This gross interference by the 
government, the courts and police 
would not be tolerated in any other 
private business dispute. If Eatons 
and Simpsons are having a price 
war, Eatons does not get to call the 
cops on Simpsons to make sure 
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Simpsons does not win. There's no 
law saying Eatons can advertise but 
Simpsons can't. 
And that's all a strike or lockout 
is about. A price war. What price 
the employer is going to get for his 
product or service. What price the 
employees are going to get for their 
labour. In the public sector, what 
price the public is going to pay for 
the services. If the Employees get 
improved working conditions and 
wages, that costs money and the 
Employer's profit goes down. 
If the Employees agree to take no 
increases in wages and working 
conditions, or if they agree to roll 
back those wages and working con-
ditions, the Employer's profit goes 
up. 
How come the Employees are 
treated like criminals ifthey refuse 
to agree to the Employer's offer? 
Have you heard of any Employers 
being thrown into jail lately, for 
refusing to agree with the Em-
ployees demands? 
Ofi, n06ody will d ..... ...,._.... 
courts and police are used to help 
the Employer. They'll say the 
police are there to uphold the law, 
and stop the violence. And they can 
get away with it. For a while. After 
a ll , trade unionists a re called mil i-
tant aren' t we? And what word just 
naturally goes with militant? 
Violence. And if there' s 
violence-well, of course, the 
police have to be there. So its OK 
to arrest these workers, because 
''Unions today are having 
to fight the battles we thought 
were already 
won.'' 
.· 
they are militant, violent people-
terrorists-some people say. 300 
arrests must have been 300 acts of 
violence. Because our police 
wouldn't arrest people unless it was 
necessary. I mean we are not talk-
ing about South Africa. \\e' re talk-
ing about Alberta. Our people. Our 
police. And they just wouldn' t do 
that would they? 
But I was there. And so were 
other nurses and other trade 
unionists. And other people who 
were not trade unionists. And the 
cameras were there. We saw who 
was arrested and what they were 
doing at the time they were ar-
rested. We know. We know they're 
lucky if they can say that any more 
than 10% of those people were ar-
rested because they were engaging 
in so-called acts of violence. Think 
about it. 145 people arrested at 
Suncor. 101 people arrrested at 
Fletchers. 500 people arrested at 
Gainers. 
Wasn't it lucky that many of 
those charges were thrown out of 
court on a technicality. Real lucky. 
Because then everyone would 
know. Because it would be record-
ed officially. And everyone·would 
know that citizens of Alberta were! 
arrested for doing nothing more 
than being there. Because someone 
pointed a finger at them and said 
"take that one ... " . 
was conducting a strike vote this 
spring, Getty was quoted as saying 
"Laws will not be made on the 
streets''. Well he was wrong. Laws 
were made on the street . And they 
weren' t made by trade unionists. 
They were made against trade 
unionis1S. 
But nobody will admit that 
either. The police say they can ar-
.· 
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rest you, if they have reasonable 
and probable grounds to believe 
that you may break the law, or that 
you may commit an act of violence. 
Have you ever heard of any 
Employer being thrown Into jail 
because of violence, or because the 
police had reasonable and probable 
grounds to believe the Employer 
might commit acts of violence? 
When a company van ran down 
picketers at the Fletchers' picket 
line, breaking the legs of a couple 
picketers - and I'd call that real 
violence, did the police arrest the 
Employer? What do you think the 
courts did? Issued an injunction. 
And it wasn't against the Employer. 
It was against the picketers. It was 
legal . But was it right? 
What about the arrests of the 
people who were engaging in so~ 
called acts of violence? What acts 
of violence are we talking about? 
Trying to stop buses and huge 
trucks by standing in front of them. 
Mllins•dle--llllltndi 
your bare hands, and with picket 
signs. Throwing rocks at buses. 
I've heard of kids throwing rocks 
at school buses, but nobody called 
the riot police. 
Acts of violence? I've seen more 
acts of real violence at a hockey 
game. But we don' t see police 
swarming all over the ice every 
time the gloves come off. Every 
time someone goes into the boards. 
Every time the skates and sticks fly 
-because that 's not called violence. 
That's called "roughing", "high 
sticking" or maybe just "high 
spirits" . And the really bad stuff? 
With blood all over the ice and 
players carried off in stretchers? 
That's not called violence. That's 
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WENDY DANSON, EXECUTIVE DIRECTOR 
SPEECH TO THE 1986 ANNUAL MEETING 
This being the first time I am 
speaking formally to a U.N.A. 
Meeting, may I say how pleased I 
am to have been chosen as your Ex-
ecutive Director. I have followed 
the activities of the United Nurses 
of Alberta as far back as 1CJ77 when 
I came to Alberta from B.C. and 
saw the nurses of Local #79 picket-
ling outside of the Edmonton 
General Hospital. Then as an 
Employment Relations Ofifcer 
with A.U.P.E. during your 1980 
strike, I vividly remember organiz-
ing support for U.N.A. among;t the 
A.U.P.E.leadershipand personal-
ly picketting with perhaps many of 
you outside of the Legislature and 
with the members of the Local #33 
outside of the Royal A lex. I follow-
ed the 1982 strike from my home 
following the birth of my first son. 
So, new to U.N.A. I am not, but 
in my wildest of dreams, I would 
never have dreamt that one day I 
would be the Executive 
Director of the United Nurses of 
Alberta. I am proud to be represen-
ting your Union and to be offered 
the challenge to assist you to con-
tinue to realize your goals over the 
coming years. In my opinion, the 
United Nurses has always been an 
organization that identifies its prin-
ciples and stands behind them. The 
United Nurses of Alberta means to 
me a trade union whose members 
are prepared to stand up for their 
rights. To me, the United Nurses of 
Alberta is not a timid organization 
nor are its members afraid to tight 
for what they believe in even should 
these beliefs not be popular to 
others who do not understand many 
of the difficulties that nurses as 
empleyees face. The United Nurses 
of Alberta as an organization has 
always been able to identify its 
prioritie and goals and has not 
allowed itself to be deflected from-
the real issues. The United Nurses 
of Alberta has remained prin-
cipled, honest, interested in 
representing its inembers to their 
fullest. In short , the United Nurses 
of Alberta has been united. 
The past nine years have been 
years of initial growth and expan-
sion . They were the years that the 
organization discovered itself, its 
power, and its camaraderie. 
Members shared in the excitement 
of this building. It was also a period 
of economic growth and prosperi-
ty in the Province of Alberta. 
Nurses have made tremendous 
gains in almost every aspect of their 
working conditions and salaries in 
the past 4 or 5 rounds of 
bargaining. 
There has been much to 
celebrate. But, the times have 
changed. The United Nurses of 
Alberta is now facing a much more 
difficult period. The differences 
between nurses in other parts of the 
country and in Alberta have nar-
rowed . The economy has slowed 
down. The right to strike, which I 
would suggest is the primary reason 
for your past successes, has been 
removed. Government laws against 
labour generally have tightened . 
And you can expect even further 
restrictions resulting from the 
report of the government's Labour 
Law Review Committee, Reid 's 
Road Show. There are attempts to 
inject a mood of conservatism over 
the union movement generally and 
very cl_early over the United Nurses 
of Alberta. 
The challenge for us today in 
many ways is no different than the 
challenge we faced nine years ago. 
We must remain principled , we 
must continue to identify our 
priorities and not allow ourselves 
to be side-tracked on ancillary 
issues. We must not forget our 
primary goal which is to represent 
our members and to obtain for 
them the best possible wages and 
working conditions. 
At this stage in our growth we 
need to do some other things as 
well. We need to refine the opera-
tions of our organization. We need 
to examine ou r past nine years and 
plan for the coming decade. We 
have grown significantly in nine 
years. Services have grown; office 
space has grown; membership has 
grown; staff has grown. Today we 
stand at 6 Employment Relations 
Officers, I Education/Publication 
Officer, and 11 Administrative 
Staff. 
And this area hasn' t been 
without some changes over the past 
year. The Calgary Office has seen 
the reduction in one E.R.O. due to 
a staff cutback. As well, Oavid 
Harrigan, the former President of 
Local #I, is currently working in 
the Calgary Office on a temporary 
assignment. 
Wendy Danson 
The Edmonton Office has seen 
the greatest shuffle. Trudy 
Richardson, a former E.R.O., is 
now Education/Publications Of-
ficer. Nao Fernando moved to Ed-
monton from Calgary to fill my 
E.R.O. position and we have a new 
E.R.O. member on staff, Lesley 
Haag. With Michael Mearns in 
Calgary and Barbara Surdykowski 
and Oavid Thomson in Edmonton 
that fi lis the complement of Labour. 
Relations Staff. 
Prom being their colleague, to 
now being their "boss", I can say 
quite confidently that you have a 
very high calibre staff of whom you 
should be quite proud! 
From an Administrative stand-
point, we have undergone several 
personnel changes as well . We are 
now entering a period of consolida-
tion . We are finally beginning to 
enjoy the "computer generation" 
in our Edmonton Office. We're a 
little behind here. It is certainly one 
of my priorities to push our 
organization even further towards 
taking full advantage of the '' infor-
mation revolution" that has af-
fected us in all aspects of our lives, 
not only at the U.N.A. So, don't be 
surprised or alarmed if you see our 
budget computerized over the next 
few months; if you see records and 
financial analyses starting to come 
out from spreadsheet programs; if 
you see some of our manual 
systems being computerized. 
Please be confident that these will 
be of benefit to the operations of the 
U.N.A. and achieve for you the im-
provements in services that some 
of you have been requesting. I 
would be remiss if I didn' t give 
credit to all of the Administrative 
Staff under the direction ofDarlene 
Rathgeber, the Director of Office 
Operations, for bringing us to this 
point and keeping our organization 
on the move day by day. 
Looking beyond the organization 
itself, it is my belief that we need 
to start making alliances with 
others whose interests coincide 
with our own. Clearly, we are an 
organization of nurses with specific 
needs, desires, and intersts: but we 
are not an island - and particular-
ly, in these tougher times, we can-
not continue to exist in a vaccuum. 
We have been on the periphery of 
the labour movement since we 
came into being. As the years pass 
by, we find our interests becoming 
even more closely aligned to others 
in the trade union movement in the 
Province. We must build on these 
support nefworb. ~ must also 
work in closer cooperation with 
other nursing unions across the 
country. The United Nurses of 
Alberta has been in the vanguar~ 
of the nursing trade union move-
ment. The time has come not only 
NEW SECRETARY TREASURER 
Angela8unJif18 
By Trudy Richardson 
Delegates to the 1986 Annual 
Meeting elected Angcla Bunting to 
the position of Secretary-Treasurer 
'Of U.N.A. 
' AQgie is a graduate of Mount 
Royal College Diploma Nursing 
Programme (1981). In 1982 she 
was vice~president of U.N.A. 
Local #121 Holy Cross. From 1983 
- 1985 she was president of this 
Local. In November 1985 Angie 
was elected as a South Central 
District representative on the 
U.N.A. Executive Board where 
she was a member of the Finance 
I 
Committee. Angie has been a 
member of her Local Grievance 
Committees. the Professional 
Responsibility Committee, the 
Local Negotiating Com.mittee, and 
the "Nurses Assisting Nurses" 
Coalition in Calgary. 
Prior to becoming a nurse and a 
U.N.A. member, Angie worked in 
private industry and was involved 
in the area of finance, responsible 
fora fullsctofbooks, monthly ac-
counts, and statements for~ second 
mortgage portfolio of$1.5 million. 
She has also worked as a corporate 
legal secretary, wherein she ac-
quired organization, priorization 
and .communication skills. 
Angie believes in trade unionism 
and is. convinced that unions must 
build a strong financial base in 
order to maintain bargaining and 
arbitration power. 
"Services to members demand 
clear programs backed by sound 
financial management ' ', says 
Angie. She sees her role as one of 
providing U.N.A. with a 5 to 10 
year financial plan within the cur-
tent revenues. "Personal income 
for nurses has steadily decreased 
because of inflation, cost of living 
increases, and a l3% increase in in-
come taxes." Angie is clear in wan-
to share our experiences with 
others, but to provide leadershp 
both provincially and nationally. 
The U.N.A. ·is not immune from 
competition! This may come as a 
surprise, but there is a new kid on-
the block in our own 
neighbourhood . This kid has ap-
sirations which already extend in-
to areas where I believe the United 
Nurses belong. We cannot afford 
to let this happen but it is only 
through being the best alternative 
that we can preempt it. 
Two of the biggest challenges I 
forsee we will face are the next 
round of Health Unit Bargaining in 
January of 1987, and the next round 
of Hospital Bargaining, where I 
predict, we will be faced with a 
major attempt to reduce the hard 
won gains that nurses have been 
able to achieve over the past rounds 
of negotiations. The Health unit 
members have been through a very 
difficult year - they stood up for 
what they believed in - they used 
the legal option of strike to acheive 
their goals. They ended their ten 
and a ha! f month strike, perhaps for 
a little less than what they had 
hoped - but they returned to work 
with their heads high. We' ve all 
learned from this strike - par-
ticularly the striking members -
they must be commended for their 
perseverance and strength in their 
struggle against tremendous odds. 
In future negotiations U.N.A. will 
be faced with challenges which 
will strike at the very foundation of 
the United Nurses of Alberta's be-
ing and if we are not prepared to 
tackle it head on , then we will not 
remain in the avant garde of the 
union movement or of the nursing 
union movement. 
I am pleased that I will be acting 
as your Chief Negotiator during 
both Health Unit and Hospital 
Negotiations. They will be a 
challenge for all of us. Benefits and 
wages are historically not the kinds 
ofthi~ ernt)foyers wiffingfy grant 
to their employees, organized or 
not, and particularly is this true 
during a climate of economic 
restraint. Compulsory arbitration 
will not be our friend or saviour. 
Cominued on page 3 
ting to balance U.N.A.. budget, 
plan for long term investments, and 
build a strong financial base with 
no dues increases. 
"Extending workers' rights; 
bargaining for improved wages and 
conditiom; collective action; and 
services to members are my 
priorities'', says Angie. 
U.N.A. welcomes Angie to her 
new position, and recognizes that 
the tasks she sets herself are ones ' 
whose success will directly benefit 
all of tJS. In 'fishing Angie the 
realization of her goals, we wish for 
ourselves the benefits of a strong 
and financially-viable Onion. 
NEWE.R.O. NEED A LAWYER? 
By Trudy Richardson 
Lesley Haag was hired 
September 29, 1986, as an Employ-
ment Relations Officer in the Ed-
monton Provincial Office. 
Lesley was born and raised in 
Palo Alto, California . She receiv-
ed a Bachelor of Arts in Chinese 
Language from U.C.L.A. She 
moved to Edmonton in 1CJ71 with 
her husband who was attending the 
University of Alberta in a doctoral 
program. Lesley wo~ked for five 
years at the Edmonton Plaza Hotel 
(now the Westin Hotel) as a cocktail 
waitress and bartender. During this 
time she describes herself as the 
''exemplary employee'' - clean 
record, no discipline, good evalua-
2-NEWSBULLETIN 
tions, etc. That wc~s up until she 
began to organize all the employees 
into an independent union. Two 
days after meeting with Sheila 
Greckol and Tim Christian, labour 
lawyers, Lesley was fired by the 
Westin Hotel. This incident fuell-
ed Lesley's interest in labour law 
and she applied to the University of 
Alberta law school in 1980. In 1984 
she articled with art Edmonton law 
firm and was admitted to the bar 
in October, 1984. Since then she 
has practised general litigation law. 
Lesley applied for the U.N.A. 
Employment Relations Officer 
position in order to get involved in 
labour relations. 
We welcome Lesley to the 
l.Rsley Haag 
U.N.A. staff with every confidence 
that she will have ample opportuni-
ty to increase her knowledge of and 
experience in labour relations, and 
to use her skills to provide quality 
services to U.N.A. members. 
By Lesley Haag 
As you are aware, members and 
dues payers are entitled to legal 
assistance paid by the Union in cer-
tain instances where work-related 
issues arise, such as fatality in-
quiries, professional discipline, 
U.I.C., pensions and insurance. 
For other legal matters unrelated 
to work, you may wish to avail 
yourself of the Lawyer Referral 
Service operated by the Law 
Society of Alberta. A call to the 
Lawyer Referral number, 
l-800-332-lllO (toll free), will put 
you in touch with three lawyers in 
your community who practice in 
the area of law, e.g., family law, 
wills, real estate, personal injury 
suits, where you may need 
assistance. 
When making an appointment 
with any of the three lawyers, if you 
advise them that you have been 
referred by the Service, you will be 
charged only $10.00 for the first 1h 
hour of consultation with that 
lawyer. 
This service gives you the oppor-
tunity to discuss your problem and 
decide at nominal costs whether or 
not to retain the lawyer to do the 
work. Following the first lh hour, 
you will be charged the lawyers' 
usual fee. 
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A.A.R.N. 
Professional 
Liability 
Insurance 
taken resulting in physical or 
economic injury or loss. To put 
this another way, the A.A.R.N. 
coverage would seem to cover a 
nurse acting in her professional 
capacity but outside of the 
employment contract situation. 
In my experience, nurses often . 
do provide service or advice on 
a personal, and gratuitous basis 
and this could result in liability. 
2. It is unclear from the cor-
respondence just what the 
coverage of the Alberta Hospital 
Association will be. We do know 
that the A.A.R.N. policy pro-
vided excess coverage. Given the 
range of damage awards the 
courts are now giving, it could 
be expected that if a nurse were 
negligent and the injury was to 
a newborn or to a young adult 
and was profound that the 
damages awarded could be near 
or over $1 million. Depending 
on the upper limit of the A.H.A. 
policy, the excess coverage pro-
vided by A.A.R.N. could be 
very valuable. 
By: Trudy Richardson 
The A.A.R.N. is considering 
discontinuing the nurses' Profes-
sional Liability Insurance Pro-
gram. TheA.A.R.N. Council will 
be making its decision at its 
meeting of December 3, 4, and 5, 
1986. 
The reasons the A.A.R.N. 
Council gives for discontinuing the 
insurance program are: 
a) they feel that most Employers 
carry such insurance. 
b) a claim has never been made 
on the A.A.R.N. insurance. 
c) the cost for the insurance is in-
creasing from $3.50 per member 
to $16.00 per member. This new 
cost will amount to $344,000 per 
year. 
Irene Gouin, a U.N.A. member 
from Local #79, has talked to 
A.A.R.N. representatives who in 
fact could not give names of 
Employers who carry comparable 
insurance for nurses, and who in 
fact advised nurses to check out to 
see iftheir Employers carried such 
insurance. 
lrene has written a letter to all 
U.N.A. Locals with an enclosed 
petition sheet asking U.N.A. 
members to sign the petition in 
order to express their views to the 
A.A.R.N. regarding 1he short-
. of ·~· Pro-
fessional Liability Insura1,ce Pro-
gram. lrene cites the following as 
her reasons for continuing the In-
surance Program. 
a) In the past decade nurses have 
found themselves involved more 
often in Public Fatality Inquiries. 
b) Assault and battery and negli-
gence litigations against nurses 
have increased in frequency. 
c) The A.A.R.N. used increases 
in Professional Liability Insur-
ance to justify the last fee in-
creases. The fee increase more 
than covers the Insurance in-
crease. 
d) There is no guarantee that 
nurses' professional fees will 
decrease if the A.A.R.N. dis-
continues the Insurance 
Program. 
e) The continuance of the 
A.A.R.N. insurance provides 
retroactive coverage. Cancella-
tion of the insurance removes all 
possibility for retroactive 
coverage, even as the statute of 
limitations makes it ~ssible for 
litigation suits to be filed on past 
incidents. 
f) Private Professional Liability 
Insurance fees are much higher 
than the present A.A.R.N. 
group rate. 
At the 1986 Annual Meeting of 
U. N. A. , the following motion was 
passed: 
"That U.N.A. investigate and 
bring proposals to the 1987 An-
nual Meeting and budget con-
siderations regarding a legal 
assistance insurance policy for all 
dues payers to give legal 
assistance to the members.'' 
In the meantime, Wendy Danson 
has received the following letter 
from Ellen Picard, Professor of 
Law, at the University of Alberta. 
October T/, 1986 
Dear Ms. Danson: 
Re: A.A.R.N. Professional liabili-
ty Insurance 
I have had the opportunity to 
review the material provided to me 
by Sheila Greckol, to review some 
cases in which nurses were defen-
dants and to consider the position 
3. Retroactive coverage to cover 
any possible negligence that has . 
occurred and could be the basis 
for suit until limitation periods 
expire could be very important 
coverage. I am not clear on 
whether the A.H.A. would pro-
vide such retroactive coverage, 
but it seems doubtful and thus the 
A.A.R.N. policy has an impor-
tant feature in that it does do so. 
of an Alberta nurse, member of 
U.JY.A. with..regarct tQJhe.-~il!J!'6--­
withdrawa1 of the A.A.R.N. Pro-
fessional Liability Insurance 
coverage. 
I think the United Nurses of 
Alberta ought to be concerned 
about the following points: 
1. A nurse who is not an 
employee of an institution which 
has insurance to cover him or her 
will not have any coverage at all. 
Should the A.A.R.N. stop the 
present coverage, this would af-
fect those who are in contract 
directly with patients or who are 
employed, for example, by a 
private nursing home. However, 
it would also affect U.N.A. 
members who are employed by 
a hospital who are voluntarily 
providing nursing care or advice. 
There is a principle in law 
whereby a person with special 
training who gives advice is ac-
countable should that advice be 
4. The A.A.R.N. coverage 
would seem to cover the defence 
of actions brought in the criminal 
courts and I doubt that the 
A.H.A. cover~ge would do so. 
5. There has been an increase in 
law suits brought against 
hospitals with regard to nursing 
negligence. The recent case of 
Bergen v. Sturgeon General 
Hospital was rather shocking in 
that it allowed nursing negligence 
and regrettable professional 
attitude. Adequate insurance 
coverage is the only protection 
the profession and the public 
have in dealing with such 
negligence. 
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6. My conclusion is that at least 
at the present time and until more 
is known, the U.N.A. ought to 
oppose the A.A.R.N. dropping 
professional liability insurance 
coverage. It is shocking and in-
dicative of a problem within the 
insurance industry that 
premiums would rise 400% for 
a group who have had no claims. 
It seems to me that groups such 
as U.N.A. and the A.A.R.N. 
should be reporting the statistics 
to the appropriate provincial and 
federal government authorities. 
I believe a review of the in-
surance industry is in order. 
It may be that it is financially im-
possible for either A.A.R.N. or the 
U.N.A. to provide professional 
liability insurance. In that case, I 
would suggest that both groups 
enter into discussions with the 
A.H.A. to be very sure that the 
coverage that is provided there is 
adequate. Also, nurses who will be 
practising and uninsured ought to 
be alerted of the vulnerable posi-
tion that they are in. It would seem 
to me that the provincial govern-
ment would have a perspective on ' 
all of this and it would be that the 
dropping of the A.A.R. N. 
coverage might mean that some 
Albertans could be injured without 
any prospect of compensation. 
Yours truly, 
Ellen I. Picard 
Professor of Law 
It is the Union's position that 
members of the A.A.R.N. should 
inform themselves regarding this 
critical issue of liability insurance 
and make their voices heard to the 
A.A.R.N. As per the Motion from 
the 1986 Annual Meeting, U.N.A. 
will be pursuing this issue of Pro-
fessional Liability Insurance. 
Wendy Danson has recently 
received a reply from the Alberta 
Hospital Association with the 
following information regarding 
the A.H.A . Liability Protection 
Plan: 
''The Underwriter of the Liabili-
ty Protection Plan is required to 
provide legal counsel for named 
insured in defending against ac-
tions for damages. By virtue of 
the provisions of the Alberta In-
surance Act, nurses employed in 
Alberta hospitals are deemed to 
be " named insured". 
All employees of the health care 
facility (hospital or nursing 
home) while performing duties 
or functions in or for the health 
care facility have liability protec-
tion to the extent of$5 million for 
any one incident arising in a 
claim. 
This coverage is void and of no 
effect with respect to any oc-
curance which is criminal in 
nature and if the health care 
facility, (hospital or nursing 
home) including employees, are 
prosecuted and convicted pur-
suant to the provisions of the 
Criminal Code of Canada. 
If additional information or 
clarification should be required, 
please contact Mr. D. E. Wood at 
the Alberta Hospital Association 
offices." 
U.N.A takes the position that 
there has not been sufficient 
research into the full implications 
of the A.A.R .N.'s proposed 
cancellation of Profussinal Liability 
Insurance, and strongly urges 
nurses to raise their objections with 
the A.A.R.N. Council. Prompt ac-
tion on the part of U.N .A. 
members is called for, to stop a 
decision by the A.A.R.N. to cancel 
the Liability Insurance. Contact the 
A.A.R.N. and make your views 
known! 
Should you have additional in-
formation on this topic please send 
it to Wendy Danson, Executive 
Director, at the U.N.A. Provincial 
Office. 
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Therefore, if I can give you any 
advice in advance of next year's 
negotiatons it will be to ask you to 
a<;SCSS very carefully your demands 
to determine their relative impor-
tance to you; to debate very serious-
ly exactly how important they are 
to you, and your commitment to 
fight for them. Once you have done 
that, and are sure of your position, 
then we're ready to go into bargain-
ing. But remember, our strength 
will always lie in your commitment 
to your position and to the bargain-
ing process and then, to taking a 
stand if and when the process fails 
us. 
So the challenges are there, there 
is no question about it. We have one 
year ahead of us that we can use to 
consolidate our past gains and re-
unite to tackle our future 
challenges. I am confident that the 
members of this Union have a foun-
dation of integrity, respect, and 
sound leadership to meet these 
challenges. 
In a bill described as "vicious, 
illegal, immoral ... an atomic 
bomb to sink a canoe,'' the Quebec 
National Assembly in a unanimous 
Larose, President of the C.N.T.U. 
"has outdoone forrner Premier 
Duplessis in strike-bareaking tac-
tics." 
VOte enacted emergency legislation · 
to end illegal stdlces in Quebec. Bill .!60 imposes the following 
sanctions {all of which have 
Bill 111 in 1983 legislated similarities to Alberta's famous Bill 
teachers back to work.ln 1984 the 11 of 1982): Quebec government imposed a 
20% wagerollback on health care l. Floes 
workers. In 1985Bill rJ laid down • $100,000per day fur the Union 
restrictions such that 90% of essert- • $25,000 per day for Union of· 
tial services must be maintained ficials 
and only 10% of services could Qe • $100 per day for individual 
ioterrupted with a strike. Bill J7 strikers · 
also made a strike illegal ifinsufft- Z. Seniority: 
' dent notice is not given including , • one year's seniority lost for 
a Jist of workers who are to ' every day on strike. 
guarantee the 90% provision of ser- 3. Wages: 
vices. And this week Billl60 fur- • one day's pay subtracted from 
ther restricts illegal strikes by pay cheques after the strike 
imposing gross and heavy-handed for every day on strike. 
penalties: ''Bourassa'' says Gerald 4. Union dues: 
• Employer will not collect 
union dues for 3 months for 
every day the.<trike continues. 
s. Onus: 
• Onus (responsibility) to prove 
innocence is on t.he Union in 
'<ases of physical damages or 
in civil action suits by 
patients. 
NutSeS are particularly bara hit. 
Quebec nurses had a 20% rollback 
imposed in 1984 and make an 
average of $26,000 per year. 
The next edition of this 
Newsbulletin win 6p-date informa-
tion on this S{tvage union~bushing 
ia Quebec and will outline actions 
being taken by Quebec worker$. 
In the meantime U.N.A. advises , 
all members to remember that *'An 
injury to one is an injury to all"-
"An attack on one is an attack on 
all .. and to send letters of SUilf'9rt 
from lJ>cals to Quebec nurses and 
letters of outrage to Premier 
Bourassa. 
Two of the Quebec Nurses 
Unions are; 
I. La Federation des S.P.I.LQ. 
175 St. Jean St., 4th PIOQr 
Quebec City, Quebec 
GlR 1N4 
2. Federation of 
United Nurses Inc., 
Stb Floor, 
1425 Dorchester Blvd. W::st. 
Montreal. Quebec 
H3G lT7 
Bourassa can be reached at: 
Premier Bourassa 
Quebec National Assembly 
Quebec City, P:Q. 
Finally, I would like to take this 
opportunity to express some heart-
felt thanks to both Margaret and 
M .T. for their tutelage over the past 
four months. They have both been 
so eminently patient and helpful in 
orienting me to my new position. 
I look forward to working with 
you this coming year. I believe as 
your Executive Director, I will 
become an integral and important 
part of the U.N.A. team. In ad-
vance, I thank you all for your col-
lective support. 
NEWSBULLETIN-3 
·~ 
N NU A L 
1986 
ELECTIONS 
The 1986 Annual Meeting was 
the· setting for elections for presi-
dent , secretary-treasurer and 
district representatives. True to its 
history-making past, U.N.A. once 
again did what it has never done 
before. Four members ran for the 
office of president. lvan Travis 
from Local #115 Foothills, Laurie 
Coates from Local #121 Holy 
Cross, Heather Smith fr,om Local 
#79 Edmonton Geocral, and the in-
cumbent, Margaret Ethier from 
Local #79, all gave election 
speeches outlining their positions 
and goals. I van Travis withdrew his 
name before the first ballot and in 
the second ballot d~l~gates voted 
for either Margaret Ethier or 
Heather Smith. As the front page 
of this Newsbulletin indi.::ates, the 
majority of delegates voted for 
Margaret Ethier supporting her 
goals of a democratic structure for 
U. N.A. and a struggle to protect the 
fundamental rights of all workers 
to take strike action to improve 
working conditions and wdges. 
Another first for U.N.A. -there 
was an election for the office of 
secretary-treasurer. Angela Bun-
ting from Local #121 Holy Cross 
and Heather Molloy from Local 
#33 the Royal Alex both put forth 
platforms which would consolidate 
and strengthen U.N.A.'s financial 
base. In a very close vote, Angie 
was elected as secretary-treasurer. 
True to past Annual Meetings, 
the elections for district represen-
tatives provided delegates with a 
variety of candidates, all of whom 
sought to represent their districts 
and members on the U.N.A. 
Board. The result<> of the elections 
give the fo llowing composition to 
the U.N.A. Executive Board: 
President: 
Margaret Ethier 
Vice President: 
Barbara Diepold 
Secretary Treasurer: 
Angela Bunting 
North District: 
Diane Burlock 
Susan Mitchell 
North Central District: 
Carmelita Soliman 
Heather Molloy 
Gerry Cook 
l..ena Clarke 
Debra Ransom 
Central District: 
Diane Miedema 
Nora Spencer 
South Central District 
Laurie Coates 
Dale Fior 
Glen Fraser 
Judith Ford 
Lori Shymanski 
South District: 
1987-88 
1986-87 
1987-88 
1986-87 
1987-88 
1987-88 
1986-87 
1986-87 
1986-87 
1986-87 
1986-87 
1986-87 
1986-87 
1987-88 
1987-88 
1987-88 
1986-87 
Mary Kennes 1986-87 
Diane Poynter 1987-88 
A constitutional amendment 
passed by the 1986 Annual 
Meeting prior to the elections, 
reduced the number of district reps. 
in. North Central, Central and 
South Central Districts by one 
each . Thus the total Board is now 
made up of 16 district represen-
tatives and 3 executive officers for 
a total of 19 members. 
Congratulations to all the winn-
ing candidates, and a sincere thank 
you to all the members who put 
forth their names as nominees. It 
is a sign of an organization's 
strength when elections to the Ex-
ecutive Board are strongly con-
tested. In this respect, the elections 
at the Annual Meeting indicated a 
vitality and democracy which is 
alive and well in U.N.A. 
ALBERTA 
DEPARTMENT 
OF LABOUR 
A policy resolution put forth by 
Margaret Ethier called for a 
clarification of the rationale for 
UN. A.'s policy of non-cooperation 
with the Department of Labour un-
til the repeal ofBill44. From time 
to time various levels of U.N.A . 
have suggested that we violate this 
policy or amend it to dllow specific 
communications with the Depart-
ment of Labour. The previous wor-
ding of the rationale suggested the 
policy was adopted and maintain-
ed because of the imposition of Bill 
44 on Hospital members and that 
therefore, Health Unit members, 
Extendicare members, V.O. N. 
members, C. P. L. members and 
Red Cross members are somehow 
outside the parameters of this 
policy. The changes passed by the 
1986 annual Meeting very 
specifically remove all such am-
biguity and re-affirm the policy of 
non-cooperation, including all 
bargaining groups within U.N.A . 
"Whereas the Department of 
Labour's actions to limit the righL'i 
of any trade union members affect 
all trade union members; and 
Whereas past experience in co-
operating and communicating with 
the Department of Labour has not 
a'\Sisted U.N.A. or the nurses we 
represent, and 
Whereas in many instances, 
U.N.A.'s time spent with the 
representatives of the Department 
of Labour, has, in fact, been 
detrimental to the interests of 
U.N.A ., and 
Whereas this policy was adopted 
after the introduction of Bill 44 
because Bill44 was only a part of 
the long history of anti-union tac-
tics by the Department of Labour 
towards U.N.A., and 
Whereas United Nurses of 
Alberta would require an act of 
good faith by the Government, by 
revoking Bill 44, before consider-
ing whether we will resume com-
munication and co-operation with 
the Department of Labour, 
Therefore be it resolved that the 
U.N.A. policy with respect to the 
Department of Labour is one of no 
co-operation or communication, 
either formal or informal, until 
such time as Bill 44 is repealed. 
This policy shall apply at the Pro-
vincial, District and Local levels. 
(This policy does not apply to for-
mal deal in~ with the Labour Rela-
tions Board, Employment 
Standards Branch or Human Rights 
Commission).'' 
CHANGE 
THE LAW 
CAMPAIGN 
The Alberta Federation of 
Labour has launched a major cam-
paign to ' 'Change the Law''. They 
will hold public rallies, educa-
tionals, and demonstrations in an 
effort to mobilize so many Alber-
tans behind the campaign for just 
labour laws that the government 
will be forced to listen to workers 
and change the labour laws of this 
province. 
The delegates to the 1986 
U.N.A. Annual Meeting passed the 
following motions directing 
U.N.A .'s involvement in the 
campaign: 
''Therefore be it resolved that 
U.N.A. contribute $5,000 to the 
A.F.L.'s " Change the Law 
Campaign.'' 
"And further that U.N.A . join 
the Campaign by providing to 
the A.F.L. Labour Law Review 
Project a brief representing a 
summary of the U.N.A.'s ex-
perience with current legisla-
tion." 
"And further that individual 
U.N.A. members be encourag-
ed to provide the A.F.L. Labour 
Law Review Project with stories 
of their own personal concerns 
and difficulties with the current 
Labour Legislation." 
The Executive Officers of 
U.N.A. are presently writing a 
brief to be presented to the A.F.L. 
Labour Law Review Project. All 
U.N.A. Locals have been sent 
forms on which to reply to the 
A.F.L. re their participation in this 
campaign. 
We urge all Locals to respond to 
this provincial labour campaign 
and to encourage your individual 
members to "tell their stories." In-
formation regarding dates, times 
and places are being sent to all 
Locals. 
.. 
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E ETING ·-·· I IGHLIGHTS 
Guests: Sonia & Al Russell, UFCW. 
Guests from M.O.NA ., B.C.N.U. and S.U. N. 
Guest: Vic/cy Beauchamp, UFCW 
GUESTS 
Eight guests attended the 1986 
U.N.A. Annual Meeting. Present 
and representing nurses' unions in 
other provinces were Vera Cher-
nicki from M.O.N.A. , Linda 
McKinnon from S.U.N. and Col-
leen Bonner from B.C.N.U. 
Five guests represented Alberta 
workers who have been on srike 
this year- Dan Cornrie from the 
McMurray Independent Oil 
Workers; Vicky Beauchamp and 
Sonia and AI Russell from the 
United Food and Commercial 
Workers at Gainers - and Pat 
Wocknitz, Vice-President of the 
Alberta Union of Provincial 
Employees. 
Dan Comrie thanked U.N.A. for 
its support during the Fort McMur-
ray, Suncor strike. He outlined the 
major issues in the strike - con-
cessions in wages, in seniority, in 
benefits. Suncor used falling oil 
prices, the economic downturn and 
the presence of 160 police and 2 
van loads of German Shepherds to 
pressure M .I.O.W. to accept con-
cessions. As Dan so eloquently put 
it, "These are short-term pains, 
and we won't give the Employer 
long-term relief for short term 
pain." 
Vicky Beauchamp, ''the Lady of 
the Bullhorn", spoke for Gainers' 
workers on strike. She said that 
Pocklington and his 
police/judges/government have 
spent thousands of dollars to get and 
enforce an injunction which pro-
hibits the use of a bull horn around 
the Gainers plant. So she put down 
her bullhorn and travelled across 
Canada for 2 months talking 
publicly over hundreds of 
microphones raising money and 
support for her eo-strikers! 
Vicky reviewed the history of 
U. F.C.W.'s negotiations with Peter 
Pocklington. They listened to his 
fervent plea in 1984: "My business 
is in a financial crisis and I need you 
to help build an empire like the Ed-
monton Oilers or I will go out of 
business. So help me build this em-
pire to become #1". U.F.C.W. took 
concessions. By 1986 Gainers had 
tripled production and shown 
galloping profits. Poc'slington 
came to the bargaining table in 
1986 wanting more concessions. 
''The Edmonton Cowboy 
Capitalist" said Vicky "said he'd 
never negotiate another Collective 
Agreement.'' 
Vicky urgently and loudly (she 
is not called the Lady of the 
Bullhorn for nothing) appealed to 
U.N.A. members never to take 
concessions - "they'll only come 
back for more.' ' 
She thanked U.N.A. and all 
Canadian workers for their strong 
support. 
Pat Wocknitz from A.U.P.E. 
outlined the history of the liquor 
workers' strike. Half of the Local 
have the right to strike; half do not. 
The half that has the right used it 
and got a contract. The other half 
is still without a contract. 
Once again we heard the story 
about the Employer having achiev-
ed substantial concessi~ in the last 
rounds of bargaining, and then 
coming back for more. 
Pat raised the critical issue of the 
Employer's move to reduce perma-
nent part-time workers and replace 
them with casuals. There used to 
be a 4 to l ration of permanent 
workers to casuals. It is now revers-
ed so that there are 900 permanent 
and 1300 casuals. Seniority was 
thus a critical issue. 
The Employer was calling in 
casuals for less than 3 hours and 
paying them the minimum wage 
rather than the salary scale. 
Therefore, the strike was a 
forceful attempt to stop roUbacks, 
concessions and job threats - as 
was the storming of the legislature 
by angry strikers. 
The Employer's offer addressed 
the main concerns and was ac-
cepted. Pat made some insightful 
comments in response to a question 
on A.U.P.E.'s experience with 
compulsory arbitration. ' 'The first 
time you go to compulsory arbitra-
tion they give you a good deal and 
thereby weaken the Union and 
reduce the workers' willingness to 
strike. So then you are forced to go 
to compulsory arbitration a second 
time and they hit you with conces-
sions." 
Dan and Vicky also commented 
on compulsory arbitration - they 
have no experience with it because 
their unions have only 2 options-
settle or strike. 
U.N.A. thanks all its guests for 
their presence and their messages 
of solidarity and strength. 
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CONSTITUTIONAL 
AMENDMENTS 
A long list of constitutional 
amendments was circulated to 
Locals prior to the 1986 Annual 
Meeting. Delegates to the Meeting 
passed a number of amendments. 
Some of these amendments were 
changes to provide clearer and 
unambiguous wording. These 
amendments will show up in the 
new constitution which will be 
printed and sent out in early 1987. 
Other amendments constitute 
major changes in U.N.A.'s internal 
structure. District Representatives 
on the U.N.A. Executive Board 
were reduced from nineteen to six-
teen. The direct effect of this mo-
tion·was to reduce North Central, 
Central and South Central District 
·representatives by each one. 
"l>istrict reps shiJI now delegate 
an alternate member to attend Ex-
ecutive Board meetin&1' in their 
absence, thus ensuring a full voting 
complement at each Board 
meeting. 
Special Meetin~ of the U.N.A. 
had previously been mandatory at 
the call of 1/3 of the members of 
the Executive Board or of at least 
1/3 of the Chartered Locals. Con-
stitutional amendments passed at 
the 1986 Annual Meeting now de-
mand that the 1/3 of the Chartered 
Locals must represent 1/3 of the 
membership. This new wording en-
sures that a Special Meeting can be 
called only when l/3 of the Locals 
and 1/3 of the membership so 
demands. A minimum cost of 
$30,000 per such a Meeting, and 
a desire to guarantee representation 
by population were major incen-
tives for delegates to pass this mo-
tion regarding the calling of 
Special Meetin~. 
At any Annual or Special 
Meeting of the U.N.A., each 
Chartered Local is entitled to be 
represented by one (1) voting 
delegate for fifty (50) members or 
part thereof, but in any event each 
Local is entitled to at least one (I) 
voting delegate per institution 
within the Local. A proposed con-
stitutional amendment to delete 
Local entitlement ''per institution 
within the Local" was defeated and 
thus each Local retains the right to 
have one delegate for every 50 
members or part thereof, and at 
least one delegate per institution 
within the Local. 
All motions to change the dues 
structure or amounts were 
defeated. 
All of the above amendments, 
plus wording changes, will be in-
corporated into the 1987 constitu-
tion of U.N.A. 
COMPULSORY 
ARBITRATION 
As was predicted, a very critical 
debate took place at the Annual 
Meeting on the issue of U.N.A .'s 
position on compulsory arbitration. 
The policy resolution that was pass-
ed reads as follows: 
"U. N.A. is opposed to any 
compulsory arbitration legisla-
tion . Regardless of any legisla-
tion , U.N.A. members alone, 
and not the government or any 
other body, will decide when 
this Union will strike and when 
it will not. 
U.N.A.'s Negotiating Commit-
tee will negotiate in good faith 
to conclude a Collective Agree-
ment. In the event that it is not 
possible to conclude a settle-
ment, the Negotiating Commit-
tee will meet with the member-
ship and the Negotiating Com-
mittee will recommend strike 
action. If the Committee's 
recommendation is accepted a 
strike vote shall be conducted in 
the Local. 
If strike action is rejected, the 
Employers' last offer will form 
the basis of the new Collective 
Agreement. U.N.A. will not 
participate in Compulsory Ar-
bitration ." 
Because this policy of non-
participation in compulsory ar-
bitration constitutes a radical posi-
tion in labour relations, and 
because this policy has been the 
substance of on-going debate 
within U.N.A., the delegates to the 
1986 Annual Meeting passed a fur-
ther motion to have the policy of 
non-participation put to a ratifica-
tion vote of the members at each 
Local. This vote is to occur on or 
before April 30, 1987. 
The new Executive Board, at its 
first meeting scheduled for 
November 25- 28, 1986, will set 
the date for this ratification vote. 
We urge all Locals to advertise 
this vote throughout their member-
ship so that a large number of 
members - indeed every member 
- will turn out to cast a vote on this 
very important issue. Without a 
strong internal position, U.N.A.'s 
Negotiating Committees are 
weakened in their attempts to meet 
strong Employer onslaughts at the 
bargaining table. Health Unit 
bargaining, V.O.N. bargaining, 
Hospital bargaining, Red Cross 
bargaining, C.P.L. bargaining, 
Extendicare bargaining - all of 
these upcoming negotiations will 
be centrally affected by the results 
of this vote. Your delegates to the 
Annual Meeting, your Executive 
Board, your Negotiating Commit-
tees, and your staff all rely on a 
strong voter turn-out a,t the ratifica-
tion vote. 
1986-1987 
BUDGETS 
The budgets of 1986 and 1987 
were the focus for lengthy and 
heated debates at the 1986 Annual 
Meeting. The outgoing Secretary-
Treasurer and the Finance Com-
mittee tabled the 1986 budget 
which was amended by the 
delegates. With only two months 
left in the 1986 budget it was dif-
ficult to make major changes, but 
the debate raised a number of very 
critical financial issues. 
Nurses have not had salary in-
creases sufficient to offset increases 
in inflation percentages, cost of liv-
ing increases, and income tax in-
creaes. As the erosion of the nurses' 
salaries occurs, so too does the ero-
sion of U.N.A.'s income occur as 
it relates to increasing costs. The 
total revenues of U.N.A. cannot 
continually bear rising costs of ser-
vices because U.N.A . revenues are 
tied to nurses' salaries. Thus while 
cost of services to members have 
escalated, revenues have eroded in 
real dollar values. 
The delegates were asked to 
priorize financial expenditures and 
clearly outlined the following 
priority areas: 
1. collective bargaining 
2. grievance-arbitration work 
3. delegate entitlement to Annual 
and Special Meetin~ 
Cost-cutting measures were ap-
plied to other programs so that the 
1986 budget would come in with 
an approximate $6,000 surplus, of 
which $5,000 was voted to the 
A. F.L . Change the Law 
Campaign. 
The 1987 Budget as tabled by the 
Secretary-Treasurer and Finance 
Committee was a deficit budget. 
The amended budget tabled by the 
Secretary-Treasurer reduced but 
did not eliminate the deficit. 
Delegates clearly maintained 
their budget priorities and just as 
clearly rejected a deficit budget for 
1987. They called for a number of 
cuts to almost all the budget pro-
grams. Accommodation allow-
ances, meal allowances, and 
transportation allowances had ceil-
in~ fixed to them; printing and 
photocopying cuts were made; per-
sonnel recruitment amounts were 
reduced; an E.R.O. position was 
frozen until surplus monies are 
available; one adminsitrative posi-
tion was eliminated; education 
monies were reduced from $95,000 
to $2,000; paid presidents' days 
will not be automatic; fully-funded 
district meetin~ were reduced to 
three; four-day Executive Board 
meetings cut costs from the 
previous five-day meetin~; and 
district rep days were cancelled. In 
keeping with the priority of having · 
member delegates attend Annual 
and Special Meetin~. delegates 
voted to increase paid delegate costs 
for 1987 from the proposed l/3 to 
112. 
These budget revisions were 
given to the Executive Board and 
Staff to use in compiling a revised 
1987 budget which will not have a 
deficit and may provide a small 
surplus. 
A vote of thanks was given to 
M .T. Caughlin for her hard work 
as Secretary-Treasurer and she 
handed over the books to. Angie 
uu,, .... ,6 with a sigh of relief. 
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PRESIDENT 
RE-ELECfED 
called • • fighting''. You might even 
get a "game misconduct". I think 
the police have reasonable and pro-
able grounds to believe that acts of 
real violence will occur at a hockey 
game. How come we don' t see the 
massive use of police force to stop 
the violence? 
Think about it. lfCalgary is hav-
ing trouble putting the puck in Ed-
monton's net- and that seems to 
happen quite often, unless Edmon-
ton gives them an assist,' like we did 
this year- the police don't come 
on the ice and arrest the Edmon-
ton defense men, and tell the goalie 
to stand at the side of the net. The 
riot police don't come in and tell 
the fans where to sit in the stands. 
The fans even get to yell things like 
"KiH them", without worrying 
about police dogs nipping at their 
heels. 
Ifthe Edmonton Oilers and fans 
think this is unfair and cry foul, 
would they tell them to go down to 
the courts and fight it out? or maybe 
have a march on the legislature. 
And try to convince politicians, 
who just got elected, who don't 
have to worry about losing their 
jobs for another three or four years, 
tell those politicians to change the 
laws to make it fairer to Edmonton 
Oilers and fans. Meantime Calgary 
is still on the ice, with that open net, 
and the assistance of all of those 
policemen. And Edmonton fans 
aren' t allowed to sit in the stands. 
How long do you think the Edmon-
ton Oilers and their fans would put 
up with that? About as long as it 
would take for Semenko to jump 
over the Boards. 
Maybe we should define Collec-
tive Bargaining, strikes, lockouts, 
as a sport and maybe the police will 
leave us alone. but we are not talk-
ing about a game. We are talking 
about real life. One third of that life 
is spent working. We're taOOng 
about ordinary people tryfng to 
have a say in their working condi-
tions and wages. fulice used against 
these ordinary people. It's legal. 
But is it right? 
Even if we think it 's wrong, and 
people, who saw, knew it was 
wrong - we say we can't do 
anything about it , - because it 's 
the law. The police told us they 
didn't like what they were doing. 
But they were duty bound. They 
were under orders. I was only 
following orders. Where did we 
hear that before? Nuremburg? 
All Employees receive orders 
from their Employers. I'm a nurse, 
but if my Employer ordered me to 
slap my patient's face, I wouldn't 
do it. Because I know it would be 
wrong. I hope that my job is never 
that important to me that I would 
do something I know is wrong. 
Because if it is wrong, it's wrong. 
And making it legal, doesn 't make 
it right. 
There seems to be a great respect 
for Labour laws, laws that are made 
to protect the interest of the 
Employer. But there doesn't seem 
to be this great respect for laws that 
are made to protect the public. 
There does not seem to be the 
urgency to ensure those laws are 
upheld. The police don't seem to 
have reasonable and probable 
grounds to believe that those laws 
will be broken, and charge in and 
arrest people, that may indeed, 
break the laws. And yet the result 
of breaking these laws will 
resulting acts of violence being 
commited. 
I am not just talking about the 
acts of violence being committed 
at your Saturday night hockey 
game. What about a law that says 
you can' t drive any more than a 
certain speed on the Yellowhead 
Highway? The police have reason-
able and probable grounds to 
believe that acts of violence, such 
as people being maimed or killed, 
because cars run into each othet, 
may indeed occur on the Yellow-
&SAFETY 
NURSING IS HAZARDOUS WORK 
The following motion was 
passed at the 1986 Annual 
Meeting. UNA recognizes that 
nursing is a hazardous occupation 
and will work towards acquiring 
that statw1 under the law. 
MOTION: That U.N.A.: 
1. Q> on record as recognizing 
that nursing is a hazardous 
occupation. 
2. Take the position that DUTSC$ 
have rights to: 
Accessibility to information 
prior to exposure 
11 Accessibility to safety equip-
mem, approved policy & 
procedures, and adequate 
staffing to fulfill safety 
requirements. 
iii Accessibility to: 
a) ongoing medical 
surveillance, 
b) documertation of finds of 
physical assessment, 
c) incident and duration of 
exposure. 
iv Accessibility to compensa-
tion for injury or illness or 
disability through benefit · 
plans, Workers' Compensa-
tion, and damages awarded 
under the Occupational 
Health & Safety Act. 
3. Pursue the designation of nurs-
ing as a "Hazardous Occupa-
tion" pursuart to the status to be 
reached and reported to the 
membership at the next Annual 
Meeting. 
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4. Pursue the status of institutions 
in which she is organized as 
"designated" and/or "hazard· 
ous work sites''. Strategies 
to achieve this also to be re-
searched and reported to the 
next Annual Meeting. 
S. Pursue the status of · 'designated 
substances and/or hazardous 
materials" for chemicals (in-
cluding but not limited to) 
medication to which nurses are 
exposed. This also to be re-
searched and reported back to 
the next Annual Meeting. 
6. Endorse the segregation of 
workers from their regular 
duties of their occupation where 
a hazard has been identified. A 
specific target group of workers. 
7. Recognize the potential of 
assignment of hazardous duties 
to workers who are not in the 
"target group of workers" due 
to the lack of statistical data to 
support the existence of a hazard 
to these workers. However, 
these same employees would be 
protected by the "rights" 
attained under the designations 
as stated above. 
8. Take an offensive position 
regarding the refusal to do work 
that: 
Minimizes the potential for 
discipline. 
ii Minimizes the possibility of 
this action as being iUegal 
strike action. 
'. ."""•0 .. .. t 
head Highway. 
But do they stand on the Yellow-
head highway and say: " Take that 
red car - that yellow car - that 
green car"? Do they have riot 
police there and police dogs on 
standby? No. They have to be able 
to provide you with some reason-
able proof, with some form of 
documentation that they have 
reasonable and probable grounds to 
believe that you are breaking the 
law, such as a radar. Even then you 
are not automatically arrested. 
You're not even automatically 
charged. You even get to argue with 
the policeman that stopped you. 
You didn't get to argue at the 
picket line. One man asked a sim-
ple question, "Why are you ar-
resting me?" The policemarf'said, 
• • Because we didn't get you yester-
day." 
We all know there was a man 
charged with breaking this law on 
the Yellowhead Highway more than 
once. Was he treated like a 
criminal? Was he hauled off to jail? 
No. He was given the job of Labour 
Minister. And now he's in charge 
of making laws for you and me. 
What about the law that says you 
can' t drink when you are driving? 
Remember, breaking this law is a 
violation of the Criminal Code of 
Canada. 
It is also against the law for some-
one to have surgery performed 
upon their body without an in-
formed consent. If someone is cut-
ting your body, particularly if you 
don' t know why your body is be-
ing cut up and you haven' t agreed 
to it, I would call that violence of 
the first degree. You'd think there'd 
be some urgency to prevent this 
violent act from happening to you. 
Are the riot police in the operating 
room in full gear to prevent this 
violent act from happening? 
Why is there the urgency, and the 
use of massive police force, 10 make 
sure that labour laws aren't broken? 
What terrible things might hap-
pen if the Employer wasn't able to 
operate his• business normally. 
iii One that requires interven-
tion by governmett agencies 
thus putting the employer on 
the defensive. 
PROCEDURE TO FOLLOW 
SUBSEQUENT TO AN 
ACCIDENTAL PRICK 
WITH A CONTAMJNATFJ> 
NEEDLE. 
Though valuable at times, retmJs 
shots do not protect against 
hepatitW.. Nevertheless, there is a 
widespread practice of admimter-
ing tetanus shots following an acci-
dental prick with a contaminated 
needle. The chart that follows 
demonstrates a rmch better method 
for predicting and comrolling the 
consequences of such an accident. 
Procedure for non-vaccinated 
personnel where vaccination is not 
offered. 
Vtdim Oient 
1. Declare the acci-
dent, using the 
CSST Declara-
tion if Accident 
fonn. 
2. Blood test for Same, if client 
Australian- is knpwn 
antigens, stat. 
3. Repeat Same, if client 
Australian- available 
antigens, 3 
and 6 months 
later. 
The first blood test for 
Australian-antigens, both for the 
victim and the client (when the 
client is known), establishes: 
whether of not the victim or the 
client, at the time of the accident, 
was positive for Australian-
antigens. 
.· 
What's so important for a day or 
two? Because the Employer can't 
make his normal profits. In the 
public sector, the taxpayers aren't 
getting services they've already 
paid for. They might even start to 
question the credibility of the 
_government they 've elected. In 
order to get the business operating 
properly again, the Employer 
might have to agree to the 
Employees demands. That's the 
worst thing that could happen. 
The shoe would be on the other 
foot wouldn't it. And that's really 
what we're talking about isnt' it? 
Who foots the bill? Where does the 
money come from? The Employ-
ers' profit? The taxpayers pocket? 
Or. the Employees' pocket. 
As trade unionists we've known 
that for sometime. But why is there 
a sense of outrage now? Because its 
a little too blatant- what's going 
on. And there is a very good reason 
for it. Union busting tactics. 
Employers and governments use 
the strike as an opportunity to make 
the members question the Union. 
If you can have a strike or lockout 
where the Employees not only lose 
money, the public's mad at them, 
and they also have to worry about 
the police, Employees will think 
twice before they go on strike 
again . 
When the strike is over, the 
members will say, was it really all 
worth it? And if the answer is no, 
you start to question why you ' re in 
the Union. Why you're paying 
Union dues. 
If you don't go on strike, if you 
end up taking the Employer's of-
fer, the Employer tries to shift the 
blame for settlement on the Union. 
People start to wonder why they 
have a trade union. The reason they 
joined was to have improved work-
ing conditions and wages. That's 
not happening or they may be even 
getting roUbacks. 
It would be very convenient to go 
back to the good old days when it 
was even against the law to join a 
Union. Convenient for others. Not 
Here are the possibDidrs 
At the time Australian 
of the antigens: 
accident 3 - 6 months 
later 
(A) Client - ? because 
Plrely available 
(B) Victim - + 
(C) Victim + + 
A) It is impossible to detennine 
whether a clienl who was(- ) 
at the time of accident has 
become ( +) in the subsequent 
weeks or months. This infor-
mation could help to measure 
the risk to the victim. 
B) The victime became (+)after 
the accident. Therfore, he/she 
was contaminated as a result 
of the accident. 
C) The victim was already a car-
rier of Australian-antigen, but 
was not aware. Usually, a per-
son who is a carrier of this 
antigen remains so for several 
years, if not for life. 
At institutions where a vaccina-
tion program is available, the 
innoculation against hepatitis 
should be offered to the victim 
whose first blood test for 
so convenient for us. 
In United Nurses of Alberta they 
haven't used the police on us. But 
they've tried lots of union busting 
tactics. This government is still . 
dreaming that maybe they can get 
us to go back to the way we were. 
The way we were before we joined 
United Nurses. Our Employer is 
the government. And this 
Employer has the luxury of tinker-
ing with the laws. They've used 
more laws against us than you can 
shake a stick at. 
In lfJ77, 1980 and 1982 they used 
laws to try and convince us that 
what we were doing one day was 
right, and if we were still doing the 
same thing the next day it would be 
wrong. Remember the "back to 
work orders" that declared our 
legal strikes illegal. One minute 
after midnight, or 8 o'clock or 
some other hour. 
Remember the new law they 
made up for us in 1982 - The 
DID? They tried to tell us that it 
would be wrong, and against the 
law, if we didn't go and vote in a 
government supervised vote. That 
our Union vote wouldn't count, on-
ly the government supervised vote. 
Then in 1983 they said it was 
wrong and illegal to even go on 
strike. 
So we've been lucky in a way 
because of our experience. We 
knew nurses weren't public enemy 
#l and yet all the laws were com-
ing down on us. So we started ask-
ing some questions and coming up 
with some answers. 
The government said the reason 
they were using these laws, or 
making up new one for us, was to 
''ensure the continued availability 
of health care services for the peo-
ple of Alberta". But we knew that 
wasn't true. We knew from ex-
perience this government never 
seemed to have a great concern 
about patienl care. 
Continued on page 8 
Australian-migens was negative: 
(Case B) 
It is imperative that an ace~ 
declaration form be filled in every 
time there is a work accident; e\al 
if accidents are of an idedical 
nature! You ~ advise the nurse 
in charge of STAFF HEALTH in 
your institution within forty-eight 
(48) hours. 
Within forty-eight (48) .hours of 
having been pricked by the con-
taminated material , you can be 
administered active immunoglubu-
line which effectively fights the 
hepatitis virus which you may have 
accidently contracted. 
The anti-hepatitis innoculation, 
HEPfAVAX, will the subject of the 
next and final article on hepatitis 
in the next New Dialogue. 
A fmal word: it is not impossible 
that such a vaccination procedure 
be used routinely in institutions, 
following an accidental prick with 
a contaminated needle. . 
Local health and safety commit-
tees who do not presently have 
facilities in place for this \lllCCina-
tion procedure. should be en-
couraged to implement them. 
·. RELEASE November 1, 1987, with a wage reopener calling for negotiation of an additional wage increase as of April 1, 1988. 
tJ) 
NURSES 
VOTE TO 
RATIFY 
PROVINCIAL 
SETILEMENT 
For Release: 
November 7, 1986 
A settlement 
for more than 
15,500 nurses was ratified in 
province-wide balloting conducted 
Thursday by the B.C. Nurses' 
The union says the package 
should begin to ease B.C.'s crisis 
nursing shortage. Traditionally 
dependent on nurses educated 
elsewhere, the province has lost its 
ability to compete effectively for 
nurses from other parts of Canada. 
Documentation of the problem will 
form the basis of a BCNU submis-
sion to Peck, who has the legal 
authority under (CSP) to approve 
compensation increases that ad-
dress difficulties in recruiting 
skilled personnel. 
Other features of the proposed 
settlement include: higher shift dif-
ferentials and other premiums, and 
contract language dealing with 
nurses' concerns about professional 
issues and scheduling. 
COMPARING VACATION LEAVE IN 
EUROPE AND CANADA 
In most West European coun-
tries, a worker is entitled by law to 
four or five weeks' vacation after 
just one year on the job. His Cana-
dian counterpart is guaranteed two 
weeks - three if he works in 
Saskatchewan. 
Some longer-service employees 
in Canada are legally entitled to 
more than that. In the federal 
labour jurisdiction (which covers 
less than 10 per cent of the labour 
force) and in B.C., Manitoba and 
Quebec, employers are required to 
grant three-weeks vacations after 
periods of service ranging from 
four to ten years. 
In Saskatchewan, employees 
must receive four weeks of vacation 
after 10 years of continuous service. 
But elsewhere, two weeks is as far 
as the legislation goes. 
Many employers, of course, 
especially large employers, grant 
vacations that eXCeeatne minimum 
standards - for longer-service 
employees, anyway. Although 
practice varies from one employer 
to another, a typical paid vacation 
provision would be two weeks after 
one year of service, three weeks 
after five years, tOur after about 10, 
maybe five after 20. A few 
employers give vacations of six, 
seven, even eight weeks. But the 
eligibility requirement for these 
goes as high as 35 years of service. 
Because of job changes, whether 
voluntary or as the result of layoff, 
and because of recent entry imo the 
labour force, many Canadian 
workers don't have the length of 
service needed to get much of a 
break from the job. Some of those 
who do have long service work for 
employers who don't give anyone 
more than is legally required. As 
a result, the average vacation 
entitlement is only about three 
weeks. At a rough estimate, one 
third of the work force get less than 
that. 
by Mike Meams 
The following is an excerpt from 
the AHA Benefits Group Insurance 
Plan Administration Manual 
(Revised l June 1986): 
"3.34 
Portabllity, Reinstatement, and 
Transfer Between Employee 
Groups 
Coverage under the AHA plan 
ceases when an individual termi-
nates employment from a partici-
pating institution. lf1 within 6 
months of tennination, die individ-
Compare that with the situation 
in Western Europe. 
In Belgium and Switzerland, the 
law provides for an annual paid 
vacation 9f four weeks after one 
year on the job. In Norway, workers 
get four weeks and one day, in 
Austria, four weeks and two days, 
and in Iceland, four weeks and four 
days. In Finland, France, Luxem-
bourg, Spain and Sweden, the min-
imum vacation required by law is 
five weeks (with six weeks' pay in 
Sweden). Collective agreements 
may add another week or more to 
these entitlements 
- Laurence Kelly 
Legally required paid vacations, Canada, 1985 
Jurisdiction 
Federal 
Newfoundland 
Nova Scotia 
P.E.I. 
New Brunswick 
Quebec 
Ontario2 after one 
Manitoba 
Saskatchewan 
Alberta 
B.C. 
N.W.T. 
Yukon 
J#eks of Vacation and >ears of Service 
2 weeks after one year; 3 weeks after 6 years 
2 after one 
2 after one 
2 after one 
2 after one 
2 after one; 3 after 10 
2 after one; 3 after four 
2 after one; 4 after 10 
2 after one 
2 after one; 3 after five 
2 after one; 3 after five 
2 after one 
Basic annual vacation as determined by law or agreement, 
Europe, 1985 
Country By Law By Agreement 
Austria 4 weeks, 2 days cflaw 
Belgium 4 weeks 4 to 5 weeks 
Cyprus 2 to 7 weeks 
Denmark 5 weeks 
Spain 5 weeks 5 weeks 
Finland 5 weeks 5 to 6 weeks 
France 5 weeks 5 to 6 weeks 
Great Britain 4 to 6 weeks 
Greece 4 weks cf law 
Ireland 3 weeks 4 weeks 
Iceland 4 weeks, 4 days cf law 
Italy 4 to 6 weeks 
Luxembourg 4 weeks cf law 
Malta 4 weeks cf law 
Norway 4 weeks, I day cflaw 
Netherlands 3 weeks 4 to 5 weeks 
Portugal 4 weeks 4 to 5 weeks 
Sweden 5 weeks 5 to 8 weeks 
Switzerland 4 weeks 4 to 5 weeks 
West Germany 3 weeks 5 to 6 weeks 
I 
ual enters an eligible Employee 
Group with the same or another 
participating institution, coverage 
is eftective immediately. 
An individual who continueS to 
be employed ceases to be eligible 
when: 
- Transfer takes place to an 
ineligible Employee Group 
- regular scheduled hours of 
work no longer meet the 
minimum requirements 
- employment status is 
designated as casual 
If a,n employee lo~ eligibility 
through one of these events, and 
within six months returns to an 
eligibl~ Employee Group. the 
original eligibility and coverage 
status is reinstl\f&l withOut change. 
If a union agreement requires 
lOO% participation within the new 
Employee Group, this requirement 
will override the reinstatement 
provision. 
Whenever reinstatement takes 
place, record the date of reinstate-
ment on the reverse side of the old 
enrolment card, if available. If the · 
previous enrolment records-are not 
available, have the employee com-
plete a new enrolment card and 
note the effective date of coverage 
in the Reinstattment area on the 
reverse side," 
local Executive Officers who 
speak at orientation for new 
employees may wish to point out 
the information in the first 
' paragraph of the excerpt. 
Dear UNA members, 
Iri a recent publication of the 
News BUlletin the q~on Qf 
police involvement in viole{lt 
strikeS was raised. As a wife of a 
~officer and a UNA member 
I~ the inference that the police 
officers involved were members of 
an anti-union group. 
The offiCers in question may not 
have enjoyed this aspect of their 
jobs but they are sworn to uphold 
the law and~ the peace Whether 
they agree or not! 
Compare this situation to caring 
for terminally ill patienls, we do not 
aU agree with prolonging ljfe but 
if the doCtors and family want this, 
then we do attempt to keep the pa~ 
tienteomfortable while we do this. 
R>lice officers have a job to do and 
they do it. 
You may' not realize that the City 
of Edmonton Police Department 
has been without a corttract since 
Jan. 1, L985, and thus a lot of the 
members can sympathise with 
union members who feel they have 
been cheated by their employers. 
There are many nurse-police 
offJCer marriages and fm sure 
those with children do not appre,.. 
ciate having a publication come to 
their hotnes which portray the 
police otTJcei'S as the "bad guy ... 
( for one do not. 
In the future I would su~ to 
all UNA members that under the 
uniform is fint just a human being. 
perhaps being asked to perform an 
unpleasantjob. but if they refuse 
can be disciplined and IQSe their 
job. 
Sincerely 
PeggyAlbey 
P.S. I would appreciate it if this let-
~r was published in the next News 
Bulletin. 
IGHTBACK 
THANKSGIVING DAY NOW 
OFFICIALLY TWENTY-
FOUR HOURS LONG 
By: Mike Mearns 
Reference: 1984-85 Hospital 
Collective Agreement - Articles 18 
and 'J7 
FACfS 
The gr ievor, a full time 
registered nurse at the Oyen Big 
Country Hospital, worked her first 
extended (" 12 hour") shift of a 
four shift stretch on Thanksgiving 
Day (14th October) 1985 beginning 
at 1900 hours and running through 
0715 hours on the 15th October 
1985. She was paid at straight time 
for all hours worked. 
ARGUMENT 
Counsel for the union argued 
that since Article 18.03 provided for 
payment at time and one-half the 
basic rate of pay for " all hours 
worked on a Named Holiday" to 
" an employee obliged to work on 
a Named Holiday" and since the 
grievor worked on Thanksgiving 
Day between 1900 and 2400 hours, 
she should be paid for five hours 
at time and one-half her basic rate 
of pay and for 6.25 hours at her 
basic rate of pay. 
Counsel for the Employer pro-
posed that Article 7.05 which 
stipulates that the " first shift of the 
working day shall be the one 
wherein the majority of hours 
worked fall between 2400 and 
0800 hours" has an effect on this 
matter. Since the employer paid the 
employee who worked from 1900 
hours on the 13th October to 0715 
on Thanksgiving Day (14th 
October) at time and one-half her 
basic rate of pay and since this shift 
was the first shift of Thanksgiving 
Day then the obligation to pay the 
holiday premium had been 
fulfilled. 
In rebuttal the Union submitted 
that Article 7.05 does not deem 
Thanksgiving Day or any other 
Named Holiday to start 1900 hours 
the previous day. 
DECISION: 
Unanimously the Arbitration 
Board decided in favour of the 
union. The basis of the· decision 
was the clear and ambiguous wor-
ding of Article 18.03 which pro-
vides for • 'a ll hours worked on a 
Named Holiday" to be paid at the 
premium rates. To find in favour of 
the Employer, the Board said , 
would require an express provision 
" to make the precise hours which 
constitute a particular Named Holi-
day coincide with the commence-
ment of the night shift. 
COMMENT 
This decision will provide a stan-
dard interpretation of the Collec-
tive Agreement for Employers. The 
previous practice among Employ-
ers was varied . The 1986-87 Pro-
vincial Hospital Collective 
Agreement and the Royal Alexan-
dra Hospital Collective Agreement 
contain no substantive wording 
changes from the previous Collec-
tive Agreement. The implications 
of this decision are widespread . 
Any employee who works a 7 - 7 
3/4 hour shift and commences at 
2300 hours on a Named Holiday in 
fact works on the holiday and is 
entitled to one hour's pay at time 
and on-half her basic rate of pay. 
The same applies to fractions of 
hours. If an employee works any 
amount of time on a Named Holi-
day she had not had a day off on the 
holiday. Consequemly she is entitl-
ed to the methods of compensation 
under Article 18.03 (a), (b), or (c) 
of the 1986-87 Collective Agree-
ments for working on a Named 
Holiday. Call your E.R.O. if you 
have enquiries on ·this matter. The 
full award is available upon request 
or in the U.N.A. Library, fLle 
#265.85. 
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PRESIDENT 
RE-ELECTED 
· \\e knew that every time we went 
on strike, we received larger in-
creases in working conditions and 
wages than this Employer was of-
fering before the strike action. Now 
some people may think this govern-
ment is not too bright but even they 
can recognize these simple facts. 
The government wanted to use that 
money for other things. We knew 
it really was just a question of who 
pays for health care services. Is the 
money taken from the nurses' 
pockets, or the governments' 
pockets? 
We didn't go on strike in 1984 
and 1986, so we don't know what 
new things they had cooked up for 
us. We do know they took con-
siderable time to make up a manual 
saying "What to do in case of an 
illegal strike". All of these tips on 
how to get the nurses, including 
taking polaroid pictures so they 
could be used as evidence. 
Do you remember all the threats 
and dire consequences they were 
promising our members when we 
were conducting a strike vote on 
Valentines Day? Who was going to 
be fired and who was going to be 
left to rot in jail. The management 
at the Royal A lex and at the Calgary 
General said that they had such 
high respect for the law, or was it 
such low respect for nurses, that the 
nurses weren't even allowed to con-
duct their vote on hospital property. 
Threats of what would happen if 
we disobeyed the law. That didn't 
work and members voted 88% to 
go on strike in the February strike 
vote. Because they refused to allow 
this Government to take away from 
our contract what we had fought so 
hard to achieve, only a few years 
ago. 
l;laven't they caught on yet? 
Don't they realize that everytime 
they try heavy-handed tactics that 
it only workl. against them? Nurses 
may have taken their time about 
joining a trade union but we join-
ed a trade union for a very good 
reason. Because we were tired of 
other people telling us what to do. 
Nurses have very good reasons 
for going on strike, and nurses have 
very good reasons for not going on 
strike. Neither decision is taken 
lightly and we don' t always tell out-
siders what those reasons are. But, 
we have never yet asked the govern-
ment for permission to make either 
decision. Because we don't trust 
these guys. We've caught this 
government - more than once -
in union busting tactics. 
Hospital Nurses didn't go on 
strike in 1984 and we didn't go on 
strike in 1986. In 1984 we ended 
up accepting the Employer's offer 
on money which was nothing ex-
cept forty-five cents (45C) in the 
second year. This time around the 
Employer's decided to try for more 
and we ended up accepting the Em-
ployers offer with takeaways in it. 
Hospital Employers are suffering 
extreme shortages of nurses. They 
can't fill the vacancies they have in 
the hospitals now let alone all the 
new hospitals they are building. It 
is not even in their best interests to 
have the nurses sign an agreement 
without substantial improvements, 
let alone takeaways. Improved 
working conditions and wages are 
necessary in order to address the 
Employer's recruitment problems. 
Why would they choose to win at 
the bargaining table and lose in 
their ability to recruit nurses to fill 
the nursing shortage? 
Because they are taking a 
chance. They are taking a chance 
that maybe the members won't 
blame the Government and their 
Employers maybe they' ll blame the 
Union . 
Union busting tactics. Watch for 
them. It 's going on outthere. with 
other Employers and other Unions. 
In this type of economic climate, 
when they can get enough people 
to cross the picket line, that's when 
they step up the campaign. 
Don't think it can't happen in 
United Nurses, just because we 
don' t have people lining up ready 
to take our jobs. Just because they 
aren't using police on us. We are 
still on fertile ground. Because of 
the last two rounds of bargaining 
for Hospital nurses, because of the 
Health Unit strike, the V.O.N. 
strike. 
If the Government can take the 
flack, of not having enough nurses 
to work in the hospitals, of not pro-
viding nursing care in the com-
munities - if they can hold out -
just maybe, the nurses won' t blame 
their Employers and the govern-
ment, maybe we'll start blaming 
the Union. Maybe we'll look for a 
better way. And the government 
can go back to the good old days. 
But that's a big chance. What if 
it goes the other way? The way it 
has always gone everytime this 
government had tried to cook up 
something for the nurses. We 
always close ranks and fight 
together when we are attacked from 
the outside. This government has 
consistently underestimated the 
strength, determination, and 
solidarity of our membership, 
when fighting for our goals of 
respect and fair value, for the work 
that nurses do in the health care 
system. 
Union Busting tactics. Watch for 
them. It's not always as blatant as 
police on the picket lines. The main 
ingredient is to get the members to 
blame themselves for anything 
that's going wrong. To shift the 
blame off the real culprit - usual-
ly our Employers and the 
government. 
Remember the schedules after 
the 1982 strike and the Tribunal 
Award? When the hospitals said 
" Don't blame us, it 's what your 
Union wanted" . That wasn't true. 
But still it had to be checked out. 
Questions planted in your mind to 
make you guesaion the Union. Try 
and find out where the questions 
come from and who's got a vested 
interest. 
Union busting tactics. Watch for 
them. It can even be something as 
~SK THE PARLIAMENTARIAN 
By Flodia F. Belter 
Registered 
Procedural Parliamentarian 
Lay on the Table, Object of. 
lt is frequently desired to lay aside 
a piece of business temporarily in 
order to consider some more press-
ing matter and yet to retain the right 
to resume its consideration at the 
same session or the next , at the con-
venience of the society. The motion 
to lay on the table accomplishes 
this. 
Improper Use of 
Lay on the Table. 
The motion to la;· on the table is 
sometimes used for the purpose of 
setting aside a matter with no in-
tention of taking it up again. This 
has the same effect as postpoining 
indefinitely and is an improper use 
of the motion to lay on the table 
because it is a violation of a basic 
parliamentary principle. The prin-
ciple is that any motion which has 
the effect of killing a matter on the 
floor must be debatable and re-
quires a two thirds vote. Since the 
motion to lay on the table is 
undebatable and needs only a ma-
jority vote, it should never be used 
to postpone a matter when there is 
no intent to take it from the table 
either at the same session or the 
next. If a matter is left on the table 
beyond the session following the 
DATE DISTRICf WORKSHOP 
Nov. 25 N.C.D. P.R.C. I 
Dec. 2 N.C.D. Health & Safety I 
one when it was placed there, it is 
killed . 
Lay on the Table, Motion To. 
The motion to lay on the table is the 
highest ranking of all secondary 
motions. It is a method of postpon-
ing business. The proper form is ''I 
move to lay the motion on the 
table' '. A Tabled motion cannot be 
considered again until a motion is 
passed to ·'take from the table' '. A 
motion laid on the table may be 
taken up again either during the 
same session or the next session in 
a society meeting as frequently as 
quarterly. The motion to table can-
not be amended and is undebatable. 
It may not be reconsidered but may 
be renewed after progress. It re-
quires a majority vote. 
LOCATION 
Lac La Biche 
Dec. 2 S.C. D. Health & Satety I Cancelled 
Edmonton 
Calgary 
Dec. 3 C.D. Health & Safety I 
Dec. 4 N.D. Health & Safety I Cancelled 
Dec. 4 S.D. Health & Safety I 
Dec. 4 & 5 Prov. " Health & Safety 11 
*Dec. :) Prov.* Media Cancelled 
*as per Board policy for V.O.N., Health Units, Extendicare and C.P.L. only. 
Red Deer 
Grande Prairie 
Lethbridge 
Calgary 
Edmonton 
innocent as how we spend our 
money in United Nurses. We 
haven't got as much money as we 
used to have, but we're not poor. 
We're working with over a $3 mil-
lion dollar budget and we've got 
cash on hand in the Emergency 
fund of over $1 million dollars. 
Most unions today would be glad 
to have half ofthat. But we are used 
to having more. Where did all the 
money go? 
Wouldn't it be great of our 
Employers and the government if 
they could get us blaming each 
other for that. Must have been the 
Board spending our money 
foolishly. Must have been the 
Locals, wanting us to be paid for 
everything. Maybe the rank and 
file just had too high expectations 
of U.N.A. to do everything for 
them. But we know that's not true. 
We take a lot of time and debate to 
see exactly where we want to spend 
our money and why. 
Where did all the money go? I'll 
tell you where all the money went. 
It went from the nurses' pockets to 
the government's pockets. Some-
body has to pay for health 
care and services out there and the 
government didn't want to cough 
up. They wanted to keep it all to 
themselves. So they asked the 
nurses to subsidize those health 
care services, by not taking a raise. 
In 1984 hospital nurses received 
nothing. In 1985: 3%. 1986: 2%. 
Sounds good, except the cost of liv-
ing was more than that in each year. 
So even if they gave us a little bit 
more money to spend, the cost of 
what we are buying has gone up. 
EXECUTIVE 
BOARD 
President 
Ms. Margaret Ethier 
. ILL ...Los . ~.,., · 
wonc ~..:;::~-tv,;;::~ 
Vice-President 
Ms. Barbara Dtep<lld 
Home: 826-5276 
Work: 826-331 I 
Secreaary-Treasurer 
Ms. Angela Bunting 
Home: 249-9982 
Work: 288-815.5 
NORTH 
Ms. Diane Burlock• 
Home: 836-3524 
Work: 836-3391 
Ms. Susan Mitchell 
Home: 338-2451 
Work: 596-3740 
NORTH CENTRAL 
Ms. Carmelita Soliman• 
Home: 487-3812 
Work: 482-8049 
Ms. Heather Molloy 
Home: 456-3082 
Work: 477-4897 (8) 
Ms. Gerry Cook 
Home: 487-4228 
Work: 484-8811 
Ext. 301 
Lena Clarke 
Home: 421-0955 
Work: 474-5441 
Ms. Debra Ransom 
Home: 689-5376 
Work: 623-4471 
CENTRAL 
Ms. Diane Miedema 
Home: 782·6154 
Work: 782-3336 
Ms. Nora Spencer 
Home: 343-6117 
Work: 343-4949 
SOUTH CENTRAL 
Ms. Laurie Coates• 
Home: 251-3565 
Work : 228-8135 
Ms. Dale Fior 
Home: 238-0810 
Work: 259-7581 
Mr. Glen Fraser 
Home: 262-4322 
Work: 228-8123 
The same thing has happened in the 
Union. Our income goes up or 
down with our members' income. 
The cost of our services have gone 
up and our income has gone down. 
And we know where the blame 
belongs. On the Government. 
So we will be debating where we 
are going to spend our money, and 
debating all of the other issues at 
this meeting. And we'll be deciding 
what's best for us. We' ll make the 
decision of what 's best for us -
because it is our Union. 
In the same way we make the 
decision of what's best for us in our 
contracts. We take large steps, we 
take small steps and sometimes we 
take steps back. But we never give 
up. 
Because that's what they're try-
ing to do to us out there. Govern-
ments before this one have tried to 
do away with Trade Unions. Trade 
Unionists before us have fought and 
died for the right to bargain 
collectively with their Employers. 
Some Unions today are having to 
fight the battles they thought were 
already won. But they ' re not 
fighting them alone. Because we 
know it could be our Union the next 
time. And what we're fighting for 
is just too important to be lost. 
It's not easy. In United Nurses, 
we have to fight very hard for 
everything we get. But the alter-
native is to go back. We don' t 
believe in going back . Or standing 
still. We believe in moving ahead. 
It won't be easy, but we're not 
alone. We've got a little help -
more than 11 ,000 members in 
United Nurses of Alberta. 
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